
 
 

CANDIDATE SELECTION COMMISSION DIRECTIVE 
 

 
CHAPTER ONE 

Purpose, Scope, Basis, and Definitions 
 
Purpose and Scope 

ARTICLE 1- The purpose of this Directive is to define the structure, 

members, duties, authorities, and responsibilities of the İLAD Candidate 

Selection Commission (CSC), which will be established to assist in the 

election of İLEDAK members and the vice-chair. 

 

Basis 

ARTICLE 2- This directive has been prepared in accordance with Article 

16 of the “İLAD Working Regulation.” 

 

Definitions 

ARTICLE 3- (1) The terms used in this Directive are defined as follows: 

a) İLAD: Communication Research Association, 

b) General Assembly: İLAD General Assembly, 

c) Board of Directors: İLAD Board of Directors, 

d) İLEDAK: Communication Education Evaluation and Accreditation 

Board, 

e) CSC: Candidate Selection Commission. 

 

 

CHAPTER TWO 

Formation and Working Principles of the Candidate Selection 

Commission 

 

Formation of the Candidate Selection Commission 

ARTICLE 4- (1) In accordance with Article 16 of the İLAD Working 

Regulation, a five (5)-member Candidate Selection Commission (CSC) is 



established to assist in the selection of İLEDAK members as follows: 

 

a) İLAD President, 

b) İLEDAK President, 

c) Two members appointed by the İLAD Board of Directors, 

d) One member recommended by the Communication Faculties 

Deans' Executive Council (İLDEK). 

 

(2) The chair of the CSC is the President of the İLAD Board of Directors. 

(3) The CSC chair is responsible for the commission’s operations and 

communication among its members. 

(4) The CSC is accountable to the İLAD Board of Directors. 

(5) The term of office for CSC members is three (3) years. 

Duties, Authorities, and Responsibilities of the CSC 

 

ARTICLE 5- (1) To determine and submit candidates for İLEDAK 

membership in the new term to the Board of Directors. 

 

(2) Upon request by the Board of Directors, to propose a number of 

candidates equal to twice the required number of new İLEDAK members 

for the new term. 

 

Candidate Selection Process 

ARTICLE 6- (1) At the end of each term, İLAD sends an official 

request to sectoral institutions that provide members to İLEDAK, 

asking them to nominate candidates for sectoral positions that will 

become vacant. 

 

(2) The official request includes: 

a) The articles of the İLAD Working Regulation related to İLEDAK 

members and their terms of office (Articles 5/2 and 5/4), 

b) The eligibility criteria for İLEDAK membership as stated in Article 

6 of the İLAD Working Regulation, 

c) Expectations from İLEDAK members as defined in various 

articles of the İLAD Working Regulation, 

d) The approval process for İLEDAK membership, 



e) A request for nominees’ names and CVs to be submitted to 

İLAD. 

 

(3) The CSC reviews the CVs of candidates submitted by institutions, 

evaluates their suitability for İLEDAK membership, ranks them if 

necessary, and submits a reasoned report to the Board of Directors. 

 

(4) The Board of Directors reviews the report and finalizes the appointment 

of new İLEDAK members. 

 

Selection of Academic Members for İLEDAK 

ARTICLE 7- (1) The CSC initiates the process of selecting new İLEDAK 

academic members to replace those whose terms are ending. 

(2) In determining candidates, the CSC considers: 

 

a) Expectations from İLEDAK members as defined in various 

articles of the İLAD Working Regulation, 

b) Experienced evaluators in the İLEDAK Evaluator Pool and their 

past performance evaluations conducted within teams and by 

institutions, 

c) Continuity in İLEDAK’s membership structure, balance of 

experience, and representation of different communication fields. 

 

(3) At the end of its evaluation process, the CSC submits a ranked list of 

recommended candidates with a reasoned report to the Board of 

Directors. 

 

(4) The Board of Directors reviews the report and finalizes the 

appointments. 

 

a) The decision may align with the CSC’s recommendations or involve a 

request for re-evaluation or new candidates. However, if the CSC’s revised 

recommendations or new candidates are not accepted, the Board of 

Directors makes the final decision. 

 

b) İLAD notifies individuals of their İLEDAK membership status within 

fifteen (15) days. 



Resignation from İLEDAK Membership 

ARTICLE 8- If an İLEDAK member’s position becomes vacant before the 

term ends, a new member is appointed to replace them. 

 

Enforcement 

ARTICLE 9- This directive enters into force on the date it is approved by 

the Board of Directors. 

 


